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Response to Climate Change and Creation of New Opportunities

We will continue to respond to climate change and pursue sustainable development for future generations.
HD Hyundai Construction Equipment Sector has established a carbon emissions reduction strategy and is
accelerating its implementation to realize its 2050 carbon neutrality goal to respond to climate change. HD
Hyundai Infracore was the first in the industry to join the international initiative to achieve RE100 by 2040,
and is actively implementing a step-by-step roadmap, including the introduction of renewable energy
to its worksites. We will strive to create new opportunities by conducting carbon emissions reduction
activities in various aspects of our business and managing performance indicator targets related to climate
change response to lead to tangible business results.

Expanding Communication with Stakeholders and Establishing an ESG Management Culture

We will establish a culture of ESG management throughout the entire value chain while securing
sustainability. We strive to ensure that everyone from the BOD (Board of Directors), our highest decision-
making body to our employees, understands our sustainability goals and the need for ESG management,
and that ESG is internalized through active communication. We will spare no effort to support our suppliers
in securing ESG competitiveness not only within the company but also in our supply chain, and we will
actively build partnerships to create a sustainable future together.

A company can be sustainable and develop when it has deep ties with its stakeholders, including
customers, shareholders, suppliers, and employees. We will become a more trusted company by enhancing
competitiveness in technologies and products, enhancing shareholder value through transparency and
active communication, responding to international ESG disclosure obligations, and implementing fair and
transparent eco-friendly management through risk management.

APPENDIX
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2023 HIGHLIGHTS

Sustainable Value Roadmap | HD Hyundai Infracore manages its mid- to long-term ESG goals and growth direction through integrated management of financial and non-financial performance centered on its core Sustainable Value
Framework. The Sustainable Value Framework is managed in conjunction with the company's mid- to long-term strategic tasks, and we will continue to disclose our performance in the belief that integrated management of financial and

non-financial mid- to long-term performance will be the foundation for sustainable growth.

Sustainable Value
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Focus Areas

Healthy local
community

Sustainable
workplace

Products and solutions
for the future

Environment as a
foundation for living

Responsible supply
chain

Stable governance

KPI

Donation amount

The ratio of donation to revenue

OIFR (Occupational lliness Frequency Rate) (Unit: 200,000 hours)
Average training hours and training expenses per employee
Turnover rate

LTIR (Lost Time Incidents Rate) (Unit: 200,000 hours)

Ratio of construction equipment to which electro-hydraulic and automation
technology is applied

Ratio of investment in development of eco-friendly, autonomous technologies
Smart Maintenance Managed Hours
Sales of remanufactured parts

Greenhouse gas emissions

Accumulated number of suppliers with MES establishment in their smart factories
NO. of companies subject to supplier ESG evaluation
Ratio of outside directors in the BOD

Directors’ attendance rate

2023 outcome

KRW 3 billion

0.07%

0.23

30 hours/ KRW 0.59 million
2.79%

0.83

18%

KRW 26.1 billion
1,966,331 hours
KRW 0.85 billion

94,479tonCO2eq

64 suppliers
141 suppliers
60%

100%

2025 Key Target
0.40
LTIR
4,322,400 hours

Smart maintenance

80 suppliers

Suppliers with MES established

100,745 tCO.eq

Greenhouse gas emissions
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Double Materiality

Double Materiality Assessment | HD Hyundai Infracore implements a materiality analysis
process every year to derive key issues by analyzing matters that stakeholders are in-
terested in, matters that require improvement, and impact of corporate activities. The
double materiality assessment considers both the social and environmental impacts of
a company's activities on the economic environment and humanity (impact materiality)
and the financial impact of changes in various environments (environmental, social, and
business) on the company's value (financial materiality). Through the double materiality
assessment that considers these two aspects in an integrated way, a company can obtain
a clear understanding of stakeholders' concerns and expectations and improve business
performance by reflecting the results on management strategies. At the same time, en-
vironmental and social values across business activities can be more closely reflected.

Double Materiality Assessment Process | HD Hyundai Infracore borrowed the double ma-
teriality concept of the European Sustainability Reporting Standards (ESRS) to conduct
a materiality assessment, which analyzed stakeholders' interests, improvements, and
impacts of corporate activities to derive material topics. The materiality assessment pro-
cess and the results of the double materiality assessment were reported to the BOD and
certified by a third party to ensure the reliability of the double materiality assessment
process and the process of selecting material topics.

Impact Materiality Assesment

Social and environmental impact analysis
Assessment of major impact of HD Hyundai
Infracore’s activities related to ESG issues on
society and environment (Inside-Out)

HD Hyundai
Infracore

External
environment

Financial impact analysis
Evaluation of the financial impact of ESG issues on
HD Hyundai Infracore in terms of growth, performance,
and market position (Outside-In)

Financial Materiality Assesment

OUR PRIORITIES
SUSTAINABLE VALUE FRAMEWORK
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Analyzing international standards

Analyzing ESG international standards
(GRI, ISSB, ESRS, SASB) requirements and
identifying associated impacts, risks, and

opportunities

Analysis of Analysis of !ntgrnatlonal

social and standards/indices

environmental | Media analysis

impact
Benchmarking
Management strategy of
HD Hyundai Infracore
Stakeholder engagement

. Analysis of international

A.nalys.ls of standards

financial

impact Media analysis

Shareholder engagement

DOUBLE MATERIALITY 2023 HIGHLIGHTS

Forming and identifying ESG issue pool

Benchmarking Media analysis

Analyzing media keyword targeting
press releases and articles in 2023

Analyzing HD Hyundai Infracore's
ESG disclosures and those of its
domestic and international peers

Double materiality assessment

Analyzing and reflecting GRI, ESRS, UN SDGs, KCGS, DJSI, MSCI, etc.

Analyzing the articles regarding social and environmental impact of HD Hyundai
Infracore among ESG-related articles released in the media

Analyzing ESG disclosure information of stakeholders such as internal and external
peers and customers

Reviewing business strategy and its alignment with sustainable growth direction

Conducting surveys with internal and external stakeholders and analyzing results

Incorporating requirements of metrics from investor perspective such as ISSB, SASB

Analyzing the articles regarding financial impact on HD Hyundai Infracore and the
industry among ESG-related articles released in the media

Conducting survey of internal stakeholders related to finance and analyzing results
Analyzing interest of industry experts and irreversibility

STEP 3 ' |dentifying double materiality results and stakeholder engagement

+ Collecting results of social and environmental impact and
financial impact analysis and identifying priorities by issue

+ Selecting final key issues and reporting the results of double
materiality assessment to the BOD
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https://www.hd-infracore.com/download/sustainability/co-op/partner-csr/HD%ED%98%84%EB%8C%80%EC%9D%B8%ED%94%84%EB%9D%BC%EC%BD%94%EC%96%B4%20%ED%98%91%EB%A0%A5%EC%82%AC%20%ED%96%89%EB%8F%99%EA%B7%9C%EB%B2%94_EN.pdf
https://www.hd-infracore.com/download/sustainability/ehs/ehs-system/0811_HD%ED%98%84%EB%8C%80%EC%9D%B8%ED%94%84%EB%9D%BC%EC%BD%94%EC%96%B4-%EB%85%B9%EC%83%89%EA%B5%AC%EB%A7%A4_EN.pdf
https://www.hd-infracore.com/download/sustainability/co-op/partner-csr/HD%ED%98%84%EB%8C%80%EC%9D%B8%ED%94%84%EB%9D%BC%EC%BD%94%EC%96%B4%20%EA%B3%B5%EA%B8%89%EB%A7%9D%20ESG%20%EA%B4%80%EB%A6%AC%EC%A0%95%EC%B1%85_ver.1.0_EN.pdf
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https://www.hd-infracore.com/download/sustainability/co-op/philosophy/HD%ED%98%84%EB%8C%80%EC%9D%B8%ED%94%84%EB%9D%BC%EC%BD%94%EC%96%B4%20%EB%8F%99%EB%B0%98%EC%84%B1%EC%9E%A5%20%ED%99%9C%EB%8F%99%20%EC%86%8C%EA%B0%9C%EC%84%9C(Total).pdf
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https://esg.hd.com/upload/admin/hyundai/1716265703497/1.%20%EB%B6%80%ED%8C%A8%EB%B0%A9%EC%A7%80%EB%B2%95%EB%A0%B9%20%EC%A4%80%EC%88%98%EC%A7%80%EC%B9%A8.pdf
https://esg.hd.com/upload/admin/hyundai/1716267025117/2.%20%EA%B3%B5%EC%A0%95%EA%B1%B0%EB%9E%98%20%EC%9E%90%EC%9C%A8%EC%A4%80%EC%88%98%20%ED%94%84%EB%A1%9C%EA%B7%B8%EB%9E%A8%20%EC%9A%B4%EC%98%81%EA%B7%9C%EC%A0%95.pdf
https://www.hd-infracore.com/kr/sustainability/co-op/program
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Biodiversity

Biodiversity Risk Assessment

We conducted an assessment of biodiversity risk based on the LEAP (Locate, Evaluate, Assess, Prepare) approach,
a risk and opportunity factor assessment methodology to evaluate ecosystem changes and analyze and mitigate
risks. The biodiversity risk assessment was conducted at seven major domestic and overseas sites, including all
global sites, considering vulnerability, dependency, and impact, and the scope of the assessment included up-
stream, Near-assets, and downstream.

Locate (The interface with nature) | In order to understand the exposure to biodiversity sensitive loca-
tions at our seven domestic and overseas assets, we analyzed the local vegetation and species within the radius
of the worksite boundaries. To determine the sensitivity of the area, eight ecosystem indicators (climate, water
availability, water quality, flooding, cultural heritage, species diversity, air quality, and soil quality) were catego-
rized and analyzed in accordance with TNFD guidelines, considering four areas: biodiversity importance, ecosystem
integrity, ecosystem service delivery importance, and water physical risk. As a result, we identified the company's
contact with nature and identified biodiversity species and protected and sensitive sites within the company's
operations.

Assessment process under the Biodiversity Risk Assessment Framework

Locate. The interface Evaluate: Dependency Asses.Significant Risks Prepare: Response and
with nature and Impact and Opportunities Disclosure
Step1
0 . Step4 Step5 Step7
Scope(analysis . . . P
. Interaction assessment Scenario setting Identification of
boundaries)
roadmap
Step2 Step6
Baseline analysis Risk /opportunity
assessment
Step3
Vulnerability
assessment

APPENDIX
ENVIRONMENTAL MANAGEMENT

BIODIVERSITY

LOCAL COMMUNITIES

Status of Species and Protected Area Exposure

CUSTOMER VALUE

HD HYUNDAI INFRACORE

EMPLOYEES

INTEGRATED RISK

Identified key nature

reserves (distance from

protected areas)

4 Songdo Tidal Flats (7.35 km)

Surisan Provincial Park

Seongju-myeon, Boryeong,

Chungnam (4.39 km)
Seocheon Tidal Flat

12 Fraeneidet(1.16km)
Sylteosen(3.76km)

Hustadvassdraget(5.23km)
Hostadvatnet(6.82km)

Worksites Endangered species on IUCN red list
Within adjacent areas Buffer areas
(~2km) (2 km ~ 50 km)
Critically Endan- Vulner- Critically Endan- Vulner-
Endan-  gered able Endan-  gered able
gered (EN) (VU)  gered (EN) (VU)
(CR) (CR)
i Incheon 3 26 31 2 7
Ansan 0 7 9 5 24 26 (4.85 km)
Bo- 0 6 7 5 27 29
ryeong
Gunsan 5 28 34 0 7 29 (2.17 km)
China  Tianjin 1 5 6 2 19 19 -
Yantai 1 19 21 3 9 11 -
Norway Elnes- 1 1 2 5
vagen
Ecosystem services sensitivity by worksite
Classification Water Cultural Flood Soil Air
availability heritage quality quiality
Korea Incheon Y Y
Gunsan °
Ansan °
Boryeong Y
China Yantai PY
Tianjin Y
Norway  Elnesvagen )

Sensitivity ©

Water
quality

1

Species
diversity

Classification

Wetland
protection

Provincial park

Wildlife
protection

Wetland
protection

Nature reserve
Wildlife protec-
tion

Nature reserve
Nature reserve

2 3 e4

Climate











https://www.hd-infracore.com/download/sustainability/ehs/ehs-system/HDI_Biodiversity_protection_policy_EN2.pdf
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Local
Communities

Local CSR Implementation Activities

Corporate Community Involvement Committee
HD Hyundai Infracore has established the Corporate
Community Involvement Committee, a body that
deliberates and decides on donation-related matters,
to make donations more transparent and appropri-
ate, and has established related regulations. The Cor-
porate Community Involvement Committee is chaired
by the CEOQ, who is also the chairman of the ESG Man-
agement Committee, and includes the CFO, legal and
CSR executives as members, and is responsible for
deliberating on whether to make a donation and the
amount of the donation, considering various factors
such as the purpose of the donation, relevance to the
company's business, public interest, and the compa-
ny's financial situation. Donations with an amount of
KRW 100 million or more, or those deemed necessary
to discuss with the BOD, are presented to the BOD for
approval.

Corporate Community Involvement Committee

Corporate Community Involvement Frequency
Committee Once per
year or
more
CEO
CSR Legal

CFO

executives  executives

OUR STRATEGY OUR PRIORITIES SUSTAINABILITY

ENVIRONMENTAL MANAGEMENT

Corporate Community Involvement Implementa-
tion Strategies | Under HD Hyundai Infracore’s vision
of ‘A Better World, A Brighter Future’, HD Hyundai
Infracore is engaged in three core business areas:
coexistence with local communities, care for the
underprivileged, and self-reliance for future gener-
ations; participatory contribution activities, where
all employees participate in sharing activities; sus-
tainable contribution activities, where the company
and the community aim for the future together;
and empathetic contribution activities, where social
responsibility and authenticity are the values. We
will continue to make efforts to realize a happy place
where companies and local communities can develop
together and live happily through meaningful social
contribution activities that take into account local
characteristics based on various collaborations with
competent non-profit organizations in local commu-
nities.

Strategic Directions of HD Hyundai's Social Contribution

APPENDIX

BIODIVERSITY LOCAL COMMUNITIES

Domestic CSR Activities

Caring for the Underprivileged | Through CSR
activities involving all employees, we have been
continuously carrying out various activities to
improve the quality of life of the underprivileged
and build a brighter living environment. Every year,
we deliver kimchi to vulnerable households through
the 'Sharing Kimchi with Love’ volunteer activity,
and every holiday, we donate rice to low-income,
marginalized, and welfare organizations in the Incheon
community through the ‘Sharing Rice with Love’
activity. In addition, we donated stand-alone smoke
detectors to the Gunsan Fire Department for the
residential safety of fire-prone households, delivered
lunch boxes consisting of a ‘longevity healthy diet’
to the elderly living alone in Seongnam, and donated
to sisterhood welfare facilities. As a result of our
active and continuous community contributions,

CUSTOMER VALUE

Vision “A Better World, A Brighter Future”
Main Inclusive HD Hyundai Sustainable HD Hyundai
Direction  Hp Hyundai aims to improve the HD Hyundai companies pursue
human rights and quality of life of sustainable development by
the socially marginalized so that understanding and taking
allmembers of society are equally responsibility for their social,
respected regardless of their economic, and environmental
diverse backgrounds. impacts.
Focused Co-prosperity with local Supporting and caring for
areas communities vulnerable populations

Keeping the founder's spirit alive
to create a happy place where
businesses and communities
thrive together

Providing educational
opportunities and improving the
environment to build economic
independence and improve
quality of life

Innovative and active HD Hyundai

HD Hyundai explores innovative
ideas to solve diverse and
complex societal problems, and
actively puts them into practice.

Environmental
protection

Contributing to the sustainable
development of local
communities and ensuring
the health and safety of
future generations through
environmental conservation/
improvement activities

EMPLOYEES INTEGRATED RISK

we were certified by the Community Contribution
Recognition System and received the Incheon Mayor's
Commendation for excellence among certified
companies.

Benefit to in-kind donation

recipientsin 2023 KRW 249 million

*Measurement target: 5 in-kind items in 2023 (briquettes,
kimchi, smoke detectors, rice, lunch boxes)
Measurement method: Market price comparison
Estimated number of households to benefit:
Approximately 1,675 (assuming one year of consumption
of donated in-kind per household)

HD Hyundai 1% Nanum Foundation Sponsorship
Since 2020, we have been participating in the HD
Hyundai 1% Nanum Foundation, where employees
voluntarily donate 1% of their monthly salary to the
foundation. In 2023, 1,453 employees, or 49% of the
workforce, participated in the program, donating a
total of KRW 520 million, and the donations raised are
used for various social contribution activities such as
supporting local communities, caring for the under-
privileged, and supporting socially vulnerable facili-
ties.

Briguette distribution volunteer activities in 2023
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Dream School | HD Hyundai Infracore, together with
World Vision, an international relief and development
NGO, has been operating Dream School, a mentor-
ing-based youth dream-finding program, since 2012.
Now in its 12th year, Dream School is a signature social
contribution program that helps vulnerable youth
find a career path without giving up on their dreams
and visions. To date, a total of 503 youth and 435
employee mentors have participated in the program.
The mentees participate in a one-year dream-finding
mentoring program with employee mentors, and
after the mentoring program ends, they continue to
participate in a five-year dream-finding activity that
includes a self-exploration program to identify their
interests, career exploration activities to find their
dreams, visits to majors and schools of interest, and
writing a personal growth plan.

In March 2023, we held the 10th Dream School inau-
guration ceremony, where 21 employee mentors and
22 youth mentees participated in the Dream School,
and in December, we held a homecoming day to con-
clude the program for the graduating mentees who
completed the program this year, and held a lecture
by an expert mentor and a tour of HD Hyundai Bun-
dang GRC, with a total of 120 mentees and mentors
participating.

Dream School Homecoming Day 2023
2023 XDream SCHOOL sw=io]
X

% 2
RIAl 20231281 284(5) A HDM[H SZLRRDME! 22| ) HDMWRIEATO workd Vision\
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The Junior Engineering Class | The Junior Engineer-
ing School has been running for 16 years since 2008,
and is a social contribution program in which employ-
ees voluntarily form volunteer clubs and participate
as one-day teachers to teach elementary school
students about scientific principles. In 2023, we held
a hands-on class at the Bundang Hansol Regional
Children’s Center near HD Hyundai Bundang GRC to
teach elementary school students about the aero-
nautical engineering principles of drones, which play
an important role in Concept-X, an unmanned and
automated solution for construction equipment. We
will continue to expand voluntary service clubs such
as the Junior Engineering Club to create a positive
impact on the local community.

Security and Shared Growth of Local Communities |
HD Hyundai Infracore has established a twinning rela-
tionship with the 17th Infantry Division of the Army in
Incheon for community security and mutual benefit,
providing condolence money, snacks for the soldiers,
and excavator maintenance training for the soldiers
of the Engineer Battalion. We plan to make the
twinning relationship with the 17th Infantry Division
an exemplary case of win-win cooperation between

business and the military.
Sisterhood formation

ceremony with the Army's 17th Infantry Division

APPENDIX

BIODIVERSITY LOCAL COMMUNITIES

Overseas CSR Activities

Construction Support for Hope Elementary School
in China | Under the slogan of ‘Building a beautiful
society in China Together ', our Chinese subsidiary has
been participating in “Project Hope", a public service
project that involves the provision of educational
support for Chinese youth and improvement of the
educational environment in underprivileged regions
of China. Since 2001, we have completed a total of 34
Hope Elementary Schools in poverty-stricken areas of
China, providing learning opportunities and contrib-
uting to local education projects and the sustainable
development of China.

Donation of Solar Lanterns | HD Hyundai Infracore,
together with its employees, organized the ‘Solar
Lantern Donation Activity' to help children in en-
ergy-poor countries overseas. The solar lantern
donation activity was part of the ‘Lighting Children’
campaign, which aims to donate solar lanterns to
local residents in energy-poor countries living without
electricity to help them study and walk safely at night
and prevent crimes during nighttime activities. In the
first half of 2024, 380 solar lanterns and letters of
support were delivered to energy-poor areas in Asia
and Africa. HD Hyundai Infracore plans to continue to
carry out various social contribution activities involv-
ing employees to ensure the healthy growth of future
generations and environmental protection.

Natural Disaster Recovery Support | HD Hyundai In-
fracore donated 10 medium-sized excavators worth
approximately USD 1.5 million to support the recov-
ery effortsin Turkiye, which was severely damaged by
the 2023 earthquake, and 50 technicians voluntarily

CUSTOMER VALUE

HD HYUNDAI INFRACORE 2023 INTEGRATED REPOR
EMPLOYEES INTEGRATED RISK

raised and delivered donations. We also donated four
15-ton excavators (DX150W) to help secure the safe-
ty of local residents and restore damage in Zhuzhou,
Hebei, China, where heavy rains caused severe flood-
ing.

Disaster Recovery Support | HD Hyundai Construc-
tion Equipment Sector including HD Hyundai Infra-
core, signed an agreement on the supply of construc-
tion equipment and training for the reconstruction of
Ukraine, and donated five major pieces of equipment
(crawler excavators, wheeled excavators, and fork-
lifts) and provided support to train local construction
equipment experts. The donated equipment will be
used for rescue work, road restoration, building de-
bris removal, and other reconstruction activities.

Departure of construction equipment to support Ukraine












CEO MESSAGE OVERVIEW OUR STRATEGY

Employees

Human Rights Management

Human Rights Management Policy | HD Hyundai Infracore respects the
human rights of all stakeholders, including suppliers and employees, and to
lay the foundation for a culture of respect for human rights to be estab-
lished at all workplaces, we have declared the Human Rights Management
Declaration and Practices, and support the UN Global Compact's (UNGC) 10
principles on human rights, labor, environment, and anti-corruption, and
comply with the International Bill of Human Rights and the declarations of
the International Labor Organization (ILO).

Management of Human Rights Risks | In order to implement human rights
management, we have established and operate a human rights manage-
ment system consisting of the ESG Committee, ESG Management Commit-

OUR PRIORITIES SUSTAINABILITY APPENDIX

ENVIRONMENTAL MANAGEMENT BIODIVERSITY LOCAL COMMUNITIES CUSTOMER VALUE EMPLOYEES INTEGRATED RISK

ances, we operate the Help Line of the Human Rights Protection Center for Informants and Victims and receive reports of sexual harassment, verbal and physical
violence on the Group Ethics Management Reporting Site, initiate human rights grievance investigations, and handle grievances after confirming the facts.

Human Rights Impact Assessment | We conducted human rights impact assessments for employees and stakeholders of business suppliers who are vul-
nerable to human rights risks to diagnose human rights risks across the company's management and business activities in 2023 dividing the area into two:
management and business management. The human rights impact assessment indicators for management were upgraded to reflect the latest trends in
human rights management, such as legal changes related to workplace human rights, labor rights, and occupational safety, including prohibitions on work-
place harassment and punishment for serious accidents, and ESG and human rights management reporting standards. The human rights impact assess-
ment indicators for business management were developed by identifying stakeholders and human rights risks at each stage of business activities in the
primary and supportive activities of the business value chain. Based on the metrics of management and business management, a team of human rights
experts conducted a field-based human rights impact assessment, and based on the assessment criteria, we identified matters that need to be improved
at our domestic worksites (Bundang, Incheon, and Gunsan). HD Hyundai Infracore will continue to supplement the identified improvements by establishing
improvement plans and response strategies. HD Hyundai Infracore will take the lead in protecting the human rights of all stakeholders by identifying risks
that may arise and establishing countermeasures through regular human rights impact assessments every year.

tee, Human Rights Management Committee, and a dedicated human rights
management organization within the BOD. To handle human rights griev-

Human Rights Management Implementation System

Operation Major role
) Convocation of the ESG ~ Deliberation and approval
ESG Committee Committee under the of major human rights
BOD twice a year management issues
reported
Convocation of the ESG ~ Establishment of the Hu-
Management Commit- man Rights Management
ESGCI\éI;r;ﬁgsgent tee, supervised by the Committee and appoint-

CEOQ, three times a year

ment of the chairperson

Regular meetings twice  Decision-making and per-

ayear (ad hoc meetingif  formance review on major

necessary) human rights manage-
ment issues

Human Rights
Management
Committee

+ Establishment and implementation of annual
human rights promotion plans

+ Human rights education
+ Human rights impact assessment

Human Rights
Management
Organization

1) ILO: International Labor Organization

Human Rights Risk Diagnosis Stakeholders Countermeasures Target
Employ- Suppli- Cus-  Local Com- worksites
ees ers  tomers munities
. Establishment of Compliance with Internalization
Human Rights Impact Assessment Related to Management system institutions activities
Need to upgrade the overall human rights manage- P P ° + Upgrading the Human - Conducting + Conducting human  All worksites
ment system to comply with international norms Rights Management Dec-  regular survey to  rights training for
Need to identify human rights risks across the compa- ° ° ° ° laration, expanding the prevent human employees and ex-
ny's business activities and value chain Scope of human rights rights violations ternal stakeholders
Not conducting human rights survey targeting internal and PS P P ° impactassessmentand - Establishingand - Operating internal-
external stakeholders including supply chain conducting humanrights monitoringcodes  ization programs
Not disclosing performance as a result of human rights P ° ° ° impact assessment of ethics for over-  (distribute
management regularly seas suppliers guidelines, conduct
Need to upgrade remedy procedures for human rights PY ° ° ° + Upgrading humanrights - Establishing a campaigns, etc.)
violations management practices system to fulfill and conduct satis-
Not requiring suppliers to protect human rightsin all °® PY and procedures for the obligation to faction surveys
business activities remedying humanrights  protect human + Regularly con-
Need to strengthen capacity and improve bylaws to ° ° violations rights of suppliers  ducting training
protect consumer rights - Establishing a systemto - Monitoring compli-  to strengthen the
Need to strengthen the prevention and management prevent human rights ance withhuman  competency of
system for each type of human rights violation for all [ ] violation risks at suppliers  rights protection  the personal infor-
workers + Upgrading supply chain of suppliers mation protection
Violation of liberty rights, property rights, etc. in the ° management system officer
course of performing security duties
Human Rights Impact Assessment Related to Business Management Establishment of system and enforcement of implementation
Improving facility of painting blasting work process [ ] [ ] Improving facility of painting blasting work process Gunsan worksite
Installing additional exhaust facilities in the perfor- ) - S Incheon- Gunsan
mance test area [ ) Installing additional exhaust facilities in the performance test area worksites
Establishment of safety accident prevention measures - - - X . X
for manual cleaning operations [ ] Providing safety facilities (auto-cleaning facilities) Gunsan worksite
Installing additional pipe protection equipment [ ) [ ] [ ] Installing additional in-process utility piping protection equipment Incheon- Gunsan

worksites
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Human Resources Development

FC-based Competency Building Training | HD Hyundai Infracore has es-
tablished a systematic functional competency (FC) fostering system that
considers each individual's inclinations and abilities, and supports em-
ployees to establish and execute training plans for their own competency
development based on the results of functional competency diagnosis.
FC is a competency map that defines the competency items required to
successfully perform one's job and enables the establishment of a spe-
cific growth vision based on one's level of competency, and we operate an
FC-based training and fostering system to support the growth of talents
with job expertise.

System to Foster Technical Staff | HD Hyundai Infracore operates a sys-
tem to encourage its technical staff to pursue personal development and
have a clear vision.

Position and promotion  Creating vision for growth of technical staff
system

Assessment system
for technical staff and
addition of technical
specialist courses

Improvement of com-
petencies of individual

Acknowledging as an Expert or Meister

Presenting vision for the growth of technical staff
Growing them into executives in charge of pro-
technical staff duction sites by organizing field leader track
Addition of technical Technical expert track: Developing into technical
managing director” and meister

technical specialist?

course
Establishment of FC - Completing the training system to strengthen
system members' job expertise

+ Prioritizing and developing curriculum based on
FC diagnosis results
Operation of technical  Acting as an issue resolution facilitator for the
staff CA (Change Agent) organization

1) Workforce with leadership and hands-on talent, serving as a production team
leader within the production executive organization

2) Experts in the field and top technical craftsmen with specialized skills and high
competitiveness

OUR PRIORITIES SUSTAINABILITY APPENDIX

ENVIRONMENTAL MANAGEMENT BIODIVERSITY

In-house Function Academy Operation | HD Hyundai Infracore operates
an in-house job academy to strengthen the fundamental competitive-
ness of employees based on the job competency development system,
and employees can freely take training suitable for their jobs and compe-
tencies through the in-house function academy.

Benefits of In-house Function Academy

+ In-house experts designing course and training employees

- Developing new courses and updating existing courses to reflect
technology trends every year

- Self-directed learning without time and place restrictions with
various smart devices

- Fostering experts who can understand business and analyze,
manage, and utilize data according to the direction of digital
transformation

Outcome of In-house Function Academy Operation
(professional development framework activities)

2021

Introduced Micro Learning Platform ‘CELEB', an online learning platform, to
build an infrastructure that allows all employees to learn on mobile without
PC environment constraints

Created micro learning contents to foster FC system-based technical
experts

2022

Established R&D FC (job competency) system to create synergy among
HD Hyundai Construction Equipment Sector and conducted diagnosis
(2022~2023)

Expanded the number of in-house instructor candidates and operated 31
courses and 62 sessions of job training

2023

Established and diagnosed R&D FC (job competency) system and
FC Level-up Plan (individual/team development plan)

Operated a total of 59 courses and 139 sessions of job training in the
construction equipment sector

LOCAL COMMUNITIES

CUSTOMER VALUE EMPLOYEES INTEGRATED RISK

Competency Building Program | HHD Hyundai Infracore has established
a program to strengthen the capabilities of technical staff in conjunction
with production executives and on-site VOC-based job-specific fostering
directions.

Goals of Technical Job Training System and Indices

271 courses in total to be developed and operated in stages

Accomplishments of the learning club supporting technique transfer
and license acquisition (Cumulative for 2023)

Course offerings and completions 78 courses 582 persons
(43.4% completion out of total technical staff)

Those who obtained two or more
master technicians 19 persons

Number of master craftsman as
of December 2023 165 persons

Number of master craftsman with all licenses 189 persons

Award Ceremony of the 7% Welding Skills Competition 2023
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I nteg rated R is k Financial Risk | HD Hyundai Infracore classifies financial risk into four types-market risk, credit risk, liquidity risk, and capital risk-and manages them by
type.

Risk Management Risk Type Monitoring Target  Details Response Activities
Market Foreign Forward-looking transactions Reduction of profitability volatility due to exchange rate changes with natural hedge
Risk Management Governance | HD Hyundai Infracore assigned the currency Recognized assets and liabilities  troUgh export and import
ESG Management Committee under the BOD to conduct risk manage- Net investment for overseas
ment activities such as identification of potential risk and discussion on operations
countermeasures. The ESG Management Committee categorizes risk into Interest rate Floating interest deposits and Minimization of external borrowings Improvement of short-and long-term
' S ! — A ) - . i based on retained fund borrowing structure
financial risk, non-financial risk, and potential risk and identifies risk that borrowings : — g struct -
may affect the company in the mid-to-long-term and prepares counter- Reduction of high-interest debt Regular monitoring of interest rate trend
measures Credit Contract Contract for transaction and Credit policy operation
' investment , ) . ) ) )

Risk assessment of bonds with potential default and reflection of them in the consoli-
Risk Management Process | We have established a risk management dated financial statement
process to identify risk factors that may arise in our business activities in Liquidity Debt and operating Failure in financial debt redemption Establishment of 3-month and annual fund management plans
advance and respond to the increasingly uncertain business environment fund Unable to raise business fund Sales, investment, and financing Securing the required amount of liquidity

. . ) ) activities fund balance forecast in advance
preemptively to ensure the safety of our business operation. The risk . . . . . X :
. . . Capital Capital Maintenance of optimal capital Debt ratio-based capital structure management
management process is composed of six phases: setup of risk manage- stock structure
ment basis, risk awareness, risk identification, risk assessment, response X . ) - . ) )
Capital cost savings Adjustment of shareholder dividend size  Issuing new shares and selling assets to

to risk and monitoring and reporting at all times is conducted based on an
organic reporting system.

Return of capital stock reduce debt

Risk Management Process
Continuous communication with stakeholders through the publication of quarterly business report and integrated annual report

Risk Management Governance $¢

BOD Frgquency IS Response to risk IS Risk assessment
3timesayear Risk control through continuous Categorizing risk into areas needed for compa- Determining management priorities by
monitoring of risk level changes and ny-wide, function-specific, and department-spe- setting risk levels and analyzing control
Key Agenda regular reporting cific responses and reducing them by distributing levels in consideration of the intensity
7 . risk-specific manual and prevention training and frequency of identified risk
ESG Management Committee + Risk identification
 WEEVSEIomEn Setup of risk management basis Risk awareness Risk identification
countermeasures
Establishing strategies and organizational risk Forming a risk pool by defining all risk fac- |dentifying potential risks and classi-
. . management system for effective risk manage- tors that may affect the future business fying them by occurrence area
Local Communities/Risk Management ment in consideration of the general management  environment

Subcommittees environment and business characteristics
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Information Security

Protecting the information of individuals, including
customers and employees, as well as important infor-
mation assets of a company is an important obligation
of a company. HD Hyundai Infracore is responding
to information security and cyberterrorism threats
through various activities such as strengthening IT se-
curity systems, identifying potential risks in advance,
and raising employee awareness.

Information Security Policy | We have established and
operated an information protection policy to identify
security-related risks arising from internal and exter-
nal sources, prevent them in advance, and respond
quickly. The information security policy consists of 10
guidelines, including security regulations and person-
nel security guidelines, and we continuously monitor
the latest information protection trends and revise
related information protection policies to maintain and
improve security levels.

Operation of Information Security Management
System | HD Hyundai Infracore has appointed a Chief
Information Security Officer (CISO) to oversee infor-
mation protection. Every year, we diagnose IT systems
and infrastructure in the form of mock hacking, and
establish and improve countermeasures for each type
of vulnerability identified to build a system to respond
to cybersecurity threats. In 2023, we established a
mid- to long-term roadmap and five information secu-
rity promotion strategies, and plan to reduce the risk
of security incidents and strengthen the level of secu-
rity through the implementation of the strategies.

OUR STRATEGY OUR PRIORITIES SUSTAINABILITY

ENVIRONMENTAL MANAGEMENT

Strengthening Personal Information Protection
Management System | HD Hyundai Infracore has ap-
pointed the Chief Information Security Officer (CISO)
to strengthen the personal information protection
management system in 2023 to protect the personal
information of employees and customers. We revised
the privacy guidelines and processing policy to include
all the essentials of the privacy policy required by the
relevant laws, reflecting the recent amendments
to the law, and established roles and responsibilities
related to personal information protection, including
personal information management, technology, and
security officer, to systematically carry out person-
al information protection activities. In addition, we
established a guide for outsourcing and third-party
management and a personal information lifecycle
guide in conjunction with it, and carried out manage-
ment activities such as creating a personal information
collection and use agreement, establishing a personal
information processing policy, and destroying personal
information. In addition, we revised the diagnostic
items of the personal information processing system
to prevent misuse and leakage of personal informa-

Information Security Implementation Strategies

Upgrading the security level of HD Hyundai Construction
Equipment Sector in line with the group security policy

Actively preparing for legal compliance related to national
core technology and personal information protection and
upgrading the data leakage prevention system

Implementing measures to strengthen the security of
overseas subsidiaries and supporting security of business
suppliers

Resolving security vulnerabilities continuously and
preventing operation technology (OT) security breaches

Maintaining a security risk pre-detection and response
system through daily security monitoring

APPENDIX

BIODIVERSITY LOCAL COMMUNITIES

tion, conducted a review of the appropriateness of the
management status of obligations defined in measures
to secure personal information safety, access records,
and access rights, and established a new accident
response manual for personal information leakage to
prevent unnecessary retention or misuse of personal
information and to ensure that it is properly destroyed
and managed. 1 Personal Information Handling Policy
Information Security Management System (ISO
27001) | HD Hyundai Infracore conducts information
protection management systems, access control and
authorization management for IT infrastructure, and
on-site security reviews to ensure the safe operation of
the information security management system. In May
2024, we obtained the ISO 27001 international standard
certification for the Bundang GRC site for the first time,
and we are taking improvement measures based on the
audit. We plan to maintain the certification and contin-
uously upgrade our information protection system by
conducting renewal audits every three years.

Internalization of Information Security | In order to
strengthen employees’ security awareness and share
the latest information protection issues, we conduct
information protection training and statutory per-
sonal information protection training once a year. The

Major Items for Certification Audit

Inspection of recruitment,
authorization, access
control management and

Inspection of information
protection management

system confidentiality pledges/
contracts
IT infrastructure operation Security check of

management departments within GRC

CUSTOMER VALUE

EMPLOYEES INTEGRATED RISK

information protection training includes work-related
information protection contents such as the company's
security policy, email security, PC management, and
trade secret management. In addition, every quarter,
we conduct response drills such as malicious email
simulation drills, cyber-attack prevention drills, and se-
cret destruction drills to prevent security incidents by
providing separate training to risky behavior personnel
based on the results of the simulation drills. In the event
of a security incident, employees report to the depart-
ment head and the information security department
in accordance with the response guidelines, and the in-
formation security department responds appropriately
according to the process for each type of incident.

Information Security of Suppliers | In order to
prevent security accidents at suppliers, we conclude
confidentiality agreements when signing contracts
and receive security pledges from suppliers, and in
2023, we will establish a supplier information security
guide and post it in the integrated procurement
management system to strengthen suppliers’
information security awareness.

Investment in Information System | We are making
continuous investment to protect critical information
assets from various internal and threats. In 2023,
we established security system with which access
to internal information system using mobile devices
can be made safely and EPS that resolves security
vulnerability of PC used for on-site equipment.
We will continue to protect important information
assets through continuous investment every year,
transparently disclose information protection activities
and security investment, and strive to ensure that
stakeholders can trust our risk management.


https://www.hd-infracore.com/en/privacy
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GRI Standard

CEO MESSAGE

Topic

Item No.

OVERVIEW OUR STRATEGY OUR PRIORITIES

Disclosure Requirements

Development of eco-friendly technologies and products

GRI 3: Material
Topics 2021
GRI 305:
Emissions
2016

GRI 305:

Emissions
2016

Disclosures on
material topics

Emissions

Emissions

GHG and energy management

GRI 3: Material
Topics 2021

GRI 403:
Occupational
Health and
Safety 2018

Disclosures on
material topics

Safety and
health

3-3

305-1
305-2

305-3
305-4
305-5
305-6
305-7

3-3

403-1

403-2

403-3

403-4

403-5

403-6

403-7

403-8

Management of material topics

Direct (Scope 1) GHG emissions

Energy indirect (Scope 2) GHG emissions

Other indirect (Scope 3) emissions

GHG emissions intensity

Reduction of GHG emissions

Emissions of ozone-depleting substances (ODS)"

Nitrogen oxides (NOx), sulfur oxides (SOx), and
other significant air emissions

Management of material topics

Occupational health and safety management
system

Hazard identification, risk assessment, and
incident investigation

Occupational health services

Worker participation, consultation, and
communication on occupational health and
safety

Worker training on occupational health and
safety

Promotion of worker health

Prevention and mitigation of occupational
health and safety impacts directly linked by
business relationships

Workers covered by an occupational health and
safety management system

SUSTAINABILITY

Page

30-36

83
83

83
83
83

84

37-42

37-38

38-39

40

37-41

39, 86

40

39

37,86

APPENDIX

Stakeholder Engagement GRI Content Index SASB Index KSSB Content Index ESG Databook

TCFD UN Global Compact Verification Statement on Verification Statement Independent

(UNGC) Greenhouse Gas Emissions on Scope 3 Greenhouse Assurance
Gas Emissions

GRIStandard  Topic Item No. Disclosure Requirements Page
GRI403: Safety and 403-9 Work-related injuries 86
PRy health 403-10  Work-related ll health 86
Health and
Safety 2018
Supply chain ESG
GRI 3: Material Disclosureson 3-3 Management of material topics 43-46
Topics 2021 material topics
GRI 308: Supplier 308-1 New suppliers that were screened using 87
Supplier Environmental environmental criteria
Environmental Assessment 348 5 Negative environmental impacts in the supply 43-46, 87
Assessment chain and actions taken
GRI 414: Supplier Social 414-1 New suppliers that were screened using social 87
Supplier Assessment criteria
Social 414-2 Negative social impacts in the supply chain and 43-46, 87
Assessment actions taken
2016
GRI206: Anti- Anti- 206-1 Legal actions for anti-competitive behavior, 78,
competitive competitive anti-trust, and monopoly practices Business Report 409

Behavior 2016 Behavior

Securing soundness and independence of governance

GRI 3: Material Disclosureson 3-3 Management of material topics 47-50
Topics 2021 material topics
GRI 205: Anti-  Anti- 205-1 Operations assessed for risks related to 50,78
Corruption Corruption corruption
2016 205-2 Communication and training about anti- 50,78
corruption policies and procedures
205-3 Confirmed incidents of corruption and actions 78
taken

1) 305-6 emissions of ozone-depleting substances are not disclosed as “we do not deal with ozone-depleting substances in our
business activities.” (Reason for non-disclosure: N/A)


https://dart.fss.or.kr/dsaf001/main.do?rcpNo=20240328001028
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Stakeholder Engagement GRI Content Index SASB Index KSSB Content Index ESG Databook
TCFD UN Global Compact Verification Statement on Verification Statement Independent
(UNGC) Greenhouse Gas Emissions on Scope 3 Greenhouse Assurance

Gas Emissions

SASB Index KSSB Content Index

Topic Type Code Accounting Metrics page Material issue Governance Strategy Risk  Metrics and
management Targets
Energy management Quantitative 2-1 (1) Total energy consumed (GJ) 80 9 9
2-2 (2) Percentage grid electricity 80 Climate change 21 23~28 22 17,29
2-3 (3) Percentage renewable energy 80 Innovation 30 31~36 68-69 17
En;p::oyee health and Quantitative 2-4 (1) Total recordable incident rate (TRIR) 86 Safetyand 37 37042 68-69 17
SEIELY 2-5 (2) Fatality rate 86 health
2-6 (3) Near miss frequency rate (NMFR) - Supply chain 43 4346 68-69 17
Fuel Economy & Quantitative 2-7 Sales-weighted fleet fuel efficiency for medium- and heavy-duty 28
Emissions in vehicles Governance 47 48~50 68-69 14
Use-phase Quantitative 2-8 Sales-weighted fuel efficiency for non-road equipment 28
Quantitative 2-9 Sales-weighted fuel efficiency for stationary generators -

Quantitative RT-IG-410A.4  (a) Sales-weighted emissions of nitrogen oxides (NOx) and particulate -
matter (PM) for marine diesel engines

(b) Sales-weighted emissions of nitrogen oxides (NOx) and particulate -
matter (PM) for locomotive diesel engines

(c) Sales-weighted emissions of nitrogen oxides (NOx) and particulate -
matter (PM) for on-road medium- and heavy-duty engines

(d) Sales-weighted emissions of nitrogen oxides (NOx) and particulate -
matter (PM) for other non-road diesel engines

Material sourcing Qualitative  RT-IG-440A.1 Description of the management of risks associated with the use of 43
critical materials

Remanufacturing Quantitative RT-IG-440B.1 Revenue from remanufactured products and remanufacturing 80

design and services services

Activity Metric Quantitative RT-IG-000.A Number of units produced by product category Business Report 29

(1)Vehicles and agricultural and construction equipment
(2)Engines and power generation equipment
(3)Parts and components

Quantitative RT-IG-000.B Number of employees 88


https://dart.fss.or.kr/dsaf001/main.do?rcpNo=20240328001028
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ESG Databook

Economic Data

Operating performance

Classification Unit
Sales KRW
Operating income T million
Net income

Sales

Operating income
Net income (loss)"

1) 2021 data correction due to error

Financial soundness

Classification Unit
Total assets KRW
Total liabilities 1 million
Total equity

Total assets
Total liabilities

Total equity

Scope

Consolidated

Separate

Scope

Consolidated

Separate

OUR STRATEGY
2020 2021
3,988,104 4,593,665
264,445 264,508
285,074 567,836
2,712,338 3,618,065
89,362 190,710
(37,858) 294,341
2020 2021
12,026,887 4,782,290
7,537,888 3,412,466
4,488,999 1,369,824
5,180,809 3,503,272
3,679,161 2,412,266
1,501,648 1,091,006

OUR PRIORITIES

2022
4,756,114
332,547
229,551
4,204,908
282,247
207,607

2022
4,736,668
3,101,627
1,635,041
3,731,594
2,378,226
1,353,368

SUSTAINABILITY

2023
4,659,605
418,264
230,712
4,241,475
392,027
458,768

2023
4,418,426
2,605,110
1,813,316
3,855,346
2,103,551
1,751,795

APPENDIX
Stakeholder Engagement

GRI Content Index

TCFD UN Global Compact

(UNGC)

Research & Development

Classification Unit

R&D personnel Persons

R&D investment KRW 1
million

R&D investment to Percentage

sales (%)

Intellectual property rights
Classification Unit
Application Cases

Registration

Retirement pension plan
Classification Unit

No. of subscribers (DB) Persons

Managed amount (DB)" KRW
1 million

No. of subscribers (DC) Persons

Managed amount (DC)? KRW
1 million

1) 2021, 2022 data correction due to changes in the aggregation scope of managed amount (DB)

2) 2022 data correction due to error

Scope

Korea

Scope

Global

Scope

Korea

SASB Index

Verification Statement on
Greenhouse Gas Emissions

2020

749
136,231

5.02

2020
4,285
3,224

2020

KSSB Content Index

Verification Statement
on Scope 3 Greenhouse

Gas Emissions

2021

750
135,642

3.74

2021
2,763
1,955

2021

2,688
215,107

4
22

ESG Databook

Independent
Assurance

2022 2023
721 663
161,190 184,277
3.82 4.34
2022 2023
2,441 2,563
1,758 1,798
2022 2023
2,034 2,019
155,285 165,999
526 493
56,004 3,849






O = < CEO MESSAGE OVERVIEW OUR STRATEGY
Ethical management

Classification Unit Scope
No. of worksites audited for ethical standards No. Global
Ratio of worksites audited for ethical standards™ Percentage

(%)
No. of people who completed ethical Persons
management training
Ratio of people who completed ethical Percentage
management training? (%)
No. of executives and employees who were Persons Korea
informed of the anti-corruption policies (Code
of Ethics)
Ratio of executives and employees who were Percentage

informed of the anti-corruption policies (Code (%)
of Ethics)

No. of partner companies which were informed of No.
the anti-corruption policies (Code of Ethics)

Ratio of partner companies which were informed Percentage
of the anti-corruption policies (Code of Ethics) (%)

No. of code of conduct violation® Cases

No. of disciplinary actions due to violation of HD
Hyundai Group's anti-corruption policy

No. of corruption cases in which contracts of
partner companies were terminated or not
renewed

No. of people subject to disciplinary actionsdue Persons
to violation of internal ethical management policy

No. of people subject to disciplinary action
due to violation

No. of people subject to warning or less
severe actions due to violation

1) The audit scope is all global worksites.
2) For domestic executives and employees, expatriates working overseas

2020

OUR PRIORITIES

2021

13

SUSTAINABILITY APPENDIX HD HYUNDAI INFRACORE 3 5 f
Stakeholder Engagement GRI Content Index SASB Index KSSB Content Index ESG Databook
TCFD UN Global Compact Verification Statement on Verification Statement Independent
(UNGC) Greenhouse Gas Emissions on Scope 3 Greenhouse Assurance
Gas Emissions
Compliance management
2022 2023 Classification Unit Scope 2020 2021 2022 2023
1 4 No. of times of compliance training Cases Korea 2 4 4 14
6 21 No. of employees who participated Persons 882 914 1,008 1,722
in compliance training
1,492 1,397 No. of cases of legal advice related Cases 0 54 59 56
to fair trade
52 50 No. of cases of legal advice related 0 9 2 26
to anti-bribery and economic
- 1435 sanctions
Violation of major laws related to environment/society "
- 96
Classification Unit Scope 2020 2021 2022 2023
By law and regulation Cases Global 0 0 0 0
345 317 o
No. of cases of violation of Cases Global 0 0 0 0
environmental laws?
89 100 o )
No. of cases of violation of fair Korea 0 0 0 0
trade laws
2
No. of cases of violation of 0 0 0 0
4 4 Improper Solicitation and Graft
Act
0 0 Others 0 0 0 0
By sanction Cases Global 0 0 0 0
10 11 Monetary sanctions? Cases Korea 0 0 0 0
Non-monetary sanctions 0 0 0 0
8 8 ) N
Fines due to violating KRW 100 Global 0 0 0 0
environmental laws? million
2 3

1) No. of major violations
2) Monetary sanctions worth USD 10,000 or more

3) Including corruption/bribery, discrimination/harassment, conflicts of interest, and money laundering/insider trading
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Stakeholder Engagement
TCFD

GRI Content Index

UN Global Compact
(UNGC)

SASB Index

Verification Statement on
Greenhouse Gas Emissions

The Task Force on Climate-Related Financial Disclosures (TCFD) is an international initiative established by the Financial Stability Board (FSB) in response to the request from
the G20. It aims to prevent the financial risks associated with climate change by improving and increasing the disclosure of climate-related financial information worldwide.
HD Hyundai Infracore declared its support for TCFD in September 2022 and is reporting on governance, strategy, risk management, metrics and targets related to climate
change in this integrated report, in accordance with the TCFD recommendations.

Theme

Governance

Strategy

Risk
management

Metrics and
Targets

Type

The organization’s governance around
climate-related risks and opportunities

The actual and potential impacts of
climate-related risks and opportunities
on the organization’s businesses,
strategy, and financial planning

The processes used by the organization
to identify, assess, and manage
climate-related risks

The metrics and targets used to assess
and manage relevant climate-related
risks and opportunities

TCFD recommendations

a) Description of activities of the BOD which manages/supervises risks and opportunities
related to climate change

b) Description of the role of the management which evaluates/manages risks and
opportunities related to climate change

a) Description of the risks and opportunities associated with climate change in the short,
medium, and long term

b) Description of the impact of climate change-related risks/opportunities on the
organization's strategy and financial planning

¢) Description of the flexibility of the business strategy in light of different climate change
scenarios, including a 2°C or less scenario

a) Description of procedures for identifying and assessing climate change-related risks
b) Description of procedures for managing climate change-related risks

¢) Description of how the procedures for identifying, assessing, and managing climate change-
related risks are integrated into the organization’s overall risk management framework

a) Disclosure of the metrics used by the organization to assess climate change-related risks/
opportunities in line with its business strategy and risk management procedures

b) Disclosure of risks related to Scope 1, 2, and 3 emissions

c) Targets and performance against targets used to manage climate change-related risks/
opportunities

Page
21

21

23-28

23-28

23-28

22
22
22

29

29
29

KSSB Content Index

Verification Statement
on Scope 3 Greenhouse
Gas Emissions

UN Global
Compact(UNGC)

HD Hyundai Infracore became a member of the Unit-
ed Nations Global Compact (UNGC) in June 2013,
and supports the UNGC's 10 principles in the four
main areas of human rights, labor, environment, and
anti-corruption. HD Hyundai Infracore is committed
to fulfilling its corporate social responsibilities and
strives to be a responsible global corporate citizen,
continuously challenging itself in the pursuit of inno-
vative future value.

ESG Databook

Independent
Assurance

1 Businesses should support and respect the
protection of internationally proclaimed
human rights; and

2 make sure that they are not complicit in
human rights abuses.

Human
rights

3 Businesses should uphold the freedom of

association and the effective recognition

of the right to collective bargaining;

the elimination of all forms of forced and

compulsory labour;

5 the effective abolition of child labour; and

6 the elimination of discrimination in respect
of employment and occupation.

Labor
f S

7 Businesses should support a precautionary
approach to environmental challenges;

8 undertake initiatives to promote greater
environmental responsibility; and

9 encourage the development and diffusion
of environmentally friendly technologies.

Environment

10 Businesses should work against corruption
inallits forms, including extortion and
bribery.

Anti-
corruption
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Verification Statement on
Greenhouse Gas Emissions

Verification Opinion
[Issue No. of Verification Opinion] CSR-VO-20240530-00001

1. Verification Introduction

This verification has been conducted by Creative Sustainable Register (hereinafter "CSR"), third-party verification
body accredited by ISO and Ministry of Environment, to verify that the Green-house Gas Statement (hereinafter
‘claim”) regarding the greenhouse gas emissions of HD Hyundai Infracore Co., Ltd. (hereinafter 'the client’) has
been accurately calculated and reported in accordance with the applicable verification criteria (see section 3).
The client is responsible for fairly preparing and submitting the claim in accordance with the applicable verification
criteria (see section 3). This responsibility includes designing, implementing, and maintaining data and information
management systems related to the fair preparation and submission of a claim that is free from material
misstatement.

2. Verification Information

CSR entered a legally binding contract with the client for the purpose of this verification (refer to section 1) and
agreed upon the following matters.

2.1 Customer: HD Hyundai Infracore Co., Ltd.
2.2 Address: 489, Injung-ro, Dong-gu, Incheon, Korea
2.3 Boundary: 7 domestic business place
2.4 Period: 1year(1st Jan., 2023 ~ 31th Dec., 2023) 2.5 Scope: Direct emission(Scope 1), Indirect emission(Scope2)
2.6 Requirement of Greenhouse gas Programme:
1) Applied programme: Greenhouse gas ETS of Korea
2) Assurance level: reasonable assurance level
3) Materiality: within +/-5%
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3. Verification Criteria

CSR verified the claim prepared by the client in accordance with the Act on the Allocation and Trading of
Greenhouse Gas Emission Permits, Article 13 and its Enforcement Decree, Article 21, and the Guidelines on
Reporting and Certification of Emissions for the Emissions Trading System (Ministry of Environment Notice No.
2023-221). This verification was conducted in accordance with the Verification Guidelines for the Operation of
the Emissions Trading System (Ministry of Environment Notice No. 2021-112) and our greenhouse gas verification
procedures based on the ISO 14064-3.

4. Verification Procedure

CSR conducted this verification using an evidence-based approach for the client's claim based on historical data
(refer to section 2.4). Evidence was collected and its suitability assessed according to the activities outlined below.
Finally, an independent technical review by personnel not involved in the planning and execution stages of the ver-

ification was conducted, leading to the formulation of the verification opinion (refer to section 6).
- Establishing an evidence collection plan through strategic analysis, risk assessment, and evidence gathering

activities
- Visiting business sites and facilities and interviewing relevant personnel to collect evidence and resolve issues
- Sampling greenhouse gas data and information that meet the “level of assurance (refer to section 2.6's 2))"
- Evaluating recalculations of emissions that meet the “materiality threshold (refer to section 2.6's 3))"

5. Verification limits

This verification was conducted by an independent third-party verification body with no conflicts of interest
with the client. Although appropriate measures were taken to provide reasonable assurance using a risk-based
approach and an evidence-based approach, due to the inherent limitations of the sampling approach, some
misstatements or non-conformities may remain within the materiality threshold in the client's claim.
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Findings and conclusions concerning the reliability and quality of specified performance
information

Among the GRI Topic Standards, an assurance Type 2 were conducted against the following disclosures based on
the information and data provided by HD HYUNDAI INFRACORE. In order to verify the reliability and accuracy of
the data and information, internal control procedures related to data processing, and management were verified
through interviews with the responsible department, and accuracy was verified through sampling. Errors and
intentional distortions in sustainability performance information included in the Report were not found through
assurance processes. The HD HYUNDAI INFRACORE manages the sustainability performance information through
reliable internal control procedures and can track the process of deriving the source of the performance. Errors
and unclear expressions found during the assurance process were corrected and the Assurer confirmed the final
version of the Report prior toits final publication.

+ GRI Topic standards: 205-1~3, 206-1, 302-1, 302-3~4, 305-1~7, 308-1~2, 403-1~10, 414-1~2

Recommendations and Opportunity for improvement
The Assurer provides the following observations to the extent that they do not affect the assurance opinion;

+ The content of the report describes HD HYUNDAI INFRACORE ‘s major ESG management performance in 2023
and its 2024 plan, as well as its efforts to advance its activities. At the same time, deriving underperforming
sustainability issues and specifying related mid- to long-term strategies and goals can help ensure the balance
of the report.
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Licensed Report
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GRI-reporting

HD HYUNDAI INFRACORE has self-declared compliance with GRI Standards. Based on the data and information
provided by HD HYUNDAI INFRACORE, the Assurer confirmed that the Report is prepared in accordance with the
GRI Standards, and confirmed there are no errors in the disclosures related to the Universal Standards and Topic
Standards Indicators. No sector standard is applied.

20/06/2024
For and on behalf of BSI (Brithish Standards Institution):

BSI representative

MANAGING DIRECTOR OF BSI KOREA
SEONGHWAN LIM

Lead Assurer
JONG HO LEE

N O

BSI Group Korea Limited: 29, Insa-dong 5-gil, Jongno-gu, Seoul, South Korea
Hold Statement Number: SRA 810231
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